
Case Study: John Smith Medical Practice Inc.

Objective:

Plan Year Ending: December 31, 2024

Maximize retirement contributions and tax efficiency for the
practice owner while ensuring compliance and fair benefit
allocation to staff.

"John Smith" Medical Practice Inc. is a successful closely held
medical practice seeking to implement a customized retirement
plan that prioritizes pre-tax wealth accumulation for ownership
while rewarding staff, satisfying IRS nondiscrimination
requirements and obtaining sizable tax savings.

Practice Goal: 

 

Plan Design Strategy
To accomplish the objectives, Wealth Excel designed 

an advanced plan structure combining:

401(k) / Profit Sharing Defined Benefit Plan 401(h) Plan

Background:

DISCLAIMER: prepared for information purposes only, and is not intended to provide, and should not be relied on for tax., legal or accounting advice. You should consult your own
tax, legal and accounting advisors before engaging in any transaction. To ensure compliance with requirements imposed by U.S. Treosury Regulations, we inform you that any tax
advice contained In this pocket is not intended or written to be used, and cannot be used for the purpose of (i) avoiding penalties under the (IRC) or (u) promoting, marketing or
recommending to another party any transaction or matter addressed herein. These materials are subject to the terms, limitations and disclaimers provided herein and not constitute a
guarantee of tax treatment and are only our best suggestions. Until o client and its advisors con make the ultimate determination regarding the application of information contained In
this strategy. The presenter of this information expressly disclaims any and all liability resulting from the use of the suggestions contained herein.

Maximize Tax-Deferred
Contributions 

Fund future retiree healthcare
via a 401(h) account



Strategic Highlights:

Massive Owner Deduction 
& Wealth Accumulation

The plan delivered over
$683,000 in tax-deductible
contributions for the owner

doctor through combined Profit-
Sharing, Defined Benefit and

401(h) allocations -
substantially lowering taxable

income.

Minimal Cost for Employee
Participation

The total benefit allocated to all
five staff members was

$32,058.75, or less than 5% of
the overall contribution pool -

meeting IRS nondiscrimination
rules while keeping staff benefit

costs efficient.

Pre-Funded Medical 
Reimbursement

A $53,700 allocation to a
401(h) account helps pre-fund

post-retirement healthcare
benefits, creating long-term tax-

free medical reimbursements
for the owner.

Defined Benefit 
Integration

At age 62, the owner
leveraged maximum actuarial

limits under the defined
benefit plan rules to

accelerate funding in the 
pre-retirement phase.

Cost Mitigation Through 
Tax Credits

The practice is eligible to claim up
to $5,000 annually for 3 years
under the Startup Cost Tax

Credit, plus receive an additional
tax credit of up to $1,000 per
eligible employee under the

Employer Contributions Tax
Credit (SECURE 2.0, Section
102) - reducing the net cost of

implementing the plan.

Conclusion

The design demonstrates how
advanced plan architecture can
enhance retirement savings, tax
efficiency, and post-retirement

medical planning. 

This is an ideal structure for closely
held medical or professional firms

seeking to convert high income into
long-term tax-deferred and tax-free

benefits.

DISCLAIMER: prepared for information purposes only, and is not intended to provide, and should not be relied on for tax., legal or accounting advice. You should consult your own
tax, legal and accounting advisors before engaging in any transaction. To ensure compliance with requirements imposed by U.S. Treosury Regulations, we inform you that any tax
advice contained In this pocket is not intended or written to be used, and cannot be used for the purpose of (i) avoiding penalties under the (IRC) or (u) promoting, marketing or
recommending to another party any transaction or matter addressed herein. These materials are subject to the terms, limitations and disclaimers provided herein and not constitute a
guarantee of tax treatment and are only our best suggestions. Until o client and its advisors con make the ultimate determination regarding the application of information contained In
this strategy. The presenter of this information expressly disclaims any and all liability resulting from the use of the suggestions contained herein.


